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Stanion Parish Council has just concluded its first year as a re-formed Parish Council. It has been a very busy year 
filled with a number of unusual challenges and many notable successes and achievements. 
 
We began the new financial year facing an alarming budgetary position. With a greatly reduced Precept and a 
Budget for FY 2018/2019, set by the previous Parish Council, which relied on an annual drawdown of £4000 from the 
Reserves to plug a funding gap, it was clear that the operating model and proposed spending plan were untenable.  
 
So, we redesigned the operating model, rebalanced the 2018/2019 budget and eliminated the need to drawdown 
from the Reserves to meet basic operating costs. We designed a budget for 2019/2020 that was focused on 
balancing expenditure against income, whilst maintaining service delivery. And, we recalculated the hours needed to 
provide Clerk and Responsible Financial Officer (RFO) services to the Council and reduced the costs of both. 
 
We made further changes to our staffing profile by temporarily contracting a locum Responsible Financial Officer 
(RFO) and by appointing a Councillor as Clerk unpaid for the remainder of the financial year. We now have a RFO on 
staff and a volunteer undertaking the role of Clerk unpaid. These adjustments have saved the Parish almost £3.5k 
this year. 
 
Throughout the year we were consulted on a number of planning applications that directly impacted the Parish, 
including: the re-submitted proposal to build five houses on the green open space at the North end of Little Lane, 
which we strongly objected to, and I’m pleased to report that the application has again been refused by Corby 
Borough Council. And an application to build a third logistics park in the Cowthick Plantation, which we have formally 
and forcefully objected to and we are awaiting the decision regarding that submission.  
 
Councillor numbers fluctuated throughout the year, and in April 2019, they reached a critical level. However, we had 
planned for this potential scenario by arranging support from Corby Borough Council. And, since April 2019, our CBC 
Ward Councillors, Councillors Riley and Colquhoun, have provided the vital assistance that has enabled us to conduct 
Council business. We continued our Councillor recruitment campaign throughout the year, and in March 2019, we 
welcomed a new Councillor to the Parish Council. Our CBC Ward Councillors will continue to support us until our last 
meeting in March 2020, when we begin the preparation for the local elections in May 2020.  
 
The most difficult challenge faced this year has been the issue of staff workplace pension exit costs. The previous 
Clerk’s resignation and departure on 31st July 2018 automatically triggered the cessation of our membership of the 
Local Government Pension Scheme (LGPS). It soon became clear that the Parish Council in 2017, when entering into 
the scheme as an employer member and designating their only employee for membership, had failed to appreciate 
the high risk and full financial implications of their decision.  
 
We were granted a short delay in the cessation action to enable us to investigate the Council’s files to try to 
understand the matter, and we sought professional advice from a workplace pensions advisor to identify our 
options. Our internal investigation uncovered a number of unwelcome facts, including, the triennial evaluation of 
the employer contribution rate, the first of which was scheduled for March 2019, at a cost of £5000, and the 
potential enormity of the exit cost, which, depending on a number of factors, could run into tens of thousands of 
pounds. In addition, we discovered that the Council had failed to make provision for any of these costs when setting 
the budget for FY2018/2019.  
 
Having completed a two-month internal investigation, we met with a senior officer from the LGSS (the Pension 
Scheme Administrator) in an attempt to reach a resolution. Our investigations had uncovered a number of 
procedural errors, which we discussed at the meeting. Although it was indisputable that the Parish Council had 
formally resolved in April 2017 to join the Scheme, which legally obligated us to comply with both the relevant 
legislation and the terms of the Scheme, we were afforded a financial concession, which resulted in a reduced exit 
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fee. And, although the exit cost is still substantial, it is far less than it might have been. As no provision exists in the 
budget to cover this cost, the exit cost of £2000 will have to be met from the Reserves. 
 
In an attempt to prevent this situation from recurring, we have incorporated into our recruitment process the 
requirement for the Council to seek workplace pensions advice from a Pensions Advisor who is regulated by the 
Financial Conduct Authority to provide such advice, prior to joining any pension scheme. We have also included 
‘workplace pensions’ as a risk in our new Risk Register and we will develop a Workplace Pensions Policy to further 
strengthen and reinforce the requirement to take specialist workplace pension advice before resolving on joining 
any workplace pension scheme in the future.  
 
We have managed to achieve a great deal this year, albeit with only three Councillors on the team for most of the 
year. Some of the most notable achievements are that: 
 

 we established a Parish Council office in the Village Hall 

 provided a free to use wi-fi service in the Village Hall  

 will trial Parish Council drop-in surgeries in May 2019 

 continued to provide funding for Village Hall maintenance projects and grants to other village events  

 designed, developed and delivered a new hard copy seasonal Newsletter – Stanion Parish Council News 

 provided the design specification and content for the new Parish Council website www.stanionpc.net  
which launched in 2019 

 secured agreement for a regular programme of road sweeping and drain clearing across the village 

 arranged for the replacement of worn out multi-purpose bins and for new bins in different locations 

 began negotiations for Community Payback Scheme resources to undertake litter picking and grounds work 
in the village and Churchyard 

 met with volunteers interested in forming a Management Group to run the Pocket Park 

 secured agreement from NCC to remove the overgrowth on the Corby Road footway and cut back the shrubs 
in the hedgerow 

 formed a team of volunteers to undertake minor grounds maintenance projects in the village 

 obtained a grant of almost £6k from the Big Lottery Fund to provide a free three-week summer sports 
programme for children, which will run this summer 

 arranged for the installation of a shared TVAS unit on Corby Road to raise awareness of vehicle speed along 
that road, and  

 collected over 30 large bags of rubbish and a mountain of rather bizarre discarded items during the 2 
Saturday mornings of our Annual Spring Litter Picking event 

 
On behalf of the Parish Council, I would like to thank most sincerely all of those volunteers who have helped to 
deliver copies of the Parish Council News to homes across the village, and those considerate residents who recently 
gave up two Saturday mornings to help us pick up litter in the village, and, not forgetting those residents who 
routinely pick up litter pick without being asked to. Quite simply, you are invaluable to us and a credit to the village.  
And, I am grateful for the support, dedication and commitment of the other members of the Parish Council, without 
whom none of our successes would have been possible. 
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